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TIGTA 07-10
MEMORANDUM FOR ALL EMPLOYEES
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FROM:
J. Russell George

Inspector General

SUBJECT:
Equal Employment Opportunity and Sexual Harassment

Providing equal employment opportunity and preventing sexual harassment in the workplace are vital to TIGTA’s continued success.  Not only does Federal law require agencies to provide a workplace free from discrimination and harassment, but I am deeply committed to ensuring that all employees know that TIGTA will not tolerate sexual harassment or any form of discrimination.

On August 16, 2006, Secretary Henry M. Paulson, Jr., stated in his EEO and Diversity policy statement that:

Our Department must consistently support an environment of equal opportunity for all employees, applicants for employment, and customers. Actions must be taken based upon merit and without regard to race, color, religion, national origin, sex, sexual orientation, parental status, age, protected genetic information, or mental or physical disability. … I fully support Treasury’s zero tolerance policy for sexual harassment or any other form of discrimination or reprisal.

The Secretary’s comments clearly convey the importance of this issue to the Department.  

The Equal Employment Opportunity Commission defines sexual harassment as follows:

Unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature constitute sexual harassment when this conduct explicitly or implicitly affects an individual's employment, unreasonably interferes with an individual's work performance, or creates an intimidating, hostile, or offensive work environment.
Sexual harassment is illegal under Title VII of the Civil Rights Act of 1964, and is a prohibited personnel practice under 5 U.S.C. § 2302.  It is also specifically prohibited under the Treasury Rules of Conduct, 31 C.F.R. § 0.214.  Sexual harassment is a serious employee misconduct that will result in disciplinary action up to and including removal.  TIGTA Operations Manual, exhibit (600)-70.3 (Guideline of Offenses and Penalties).

As an organization, it is imperative that we maintain an environment free from discrimination and sexual harassment, and that we foster a workplace increasingly centered on trust, dignity, and respect for all.  I implore each of you to treat other employees, applicants for employment, and customers with the utmost dignity and respect.  I am confident that I can count on all of you to comply with the policies and procedures of the Equal Employment Office, as well as those prohibiting sexual harassment.
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